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THIS AGREEMENT made and en te red  into betw een THE KROGER CO. OF 
DETROIT, MICHIGAN, h e re in a f te r  designated  a s  the "E m p lo y e r ,"  and the 
RETAIL STORE EM PLOYEES UNION LOCAL NO. 876, i ts  s u c c e s s o rs  and 
a ss ig n s , c h a r te re d  by RETAIL CLERKS INTERNATIONAL ASSOCIATION, 
A FL-C IO , h e re in a f te r  designated  a s  the "U nion ."
ARTICLE 1
INTENT AND PURPOSE
The E m ployer and Union each re p re se n t that the pu rpose  and the in ten t of th is  
A greem ent is  to prom ote coopex’ation and harm ony , to reco g n ize  m utual in te re s t , 
to provide a channel through which in fo rm ation  and p ro b lem s m ay be tra n sm itted  
from  one to the o th e r, to fo rm ulate  ru le s  to govern  the re la tio n sh ip  betw een the 
Union and the E m ployer, to p rom ote efficiency  and se rv ic e  and to se t fo rth  
h e re in  the basic ag re em e n ts  covering  ra te s  of pay, h o u rs  of w ork and condi­
tions of em ploym ent.
ARTICLE 2
COVERAGE
The E m ployer reco g n izes the Union a s  the sole and exc lusive  bargain ing  agent 
of a ll em ployees of the E m ployer, including em ployees of le s s e e s ,  l ic e n se e s  and 
co n c e ss io n a ire s , including those  c la ss if ic a tio n s  of em ployees covered  by th is  
A greem ent and of any new c la ss if ic a tio n s  h e re a t te r  e s tab lish ed  in food s to ic s  
now o r h e re a f te r  owned a n d /o r  opera ted  and su p e rv ised  w ithin the p re se n t 
t e r r i to r ia l  a re a  of the D e tro it, M ichigan D ivision , in the coun ties of W ayne, 
M acomb, St. C la ir , O akland, L ivingston, Washtexxaw, Lenaw ee and M onroe, 
M ichigan, excluding s to re  m an ag e rs  and co -m a n ag e rs  a s  provided  under A rtic le  
8B h e re in  and em ployees w orking exc lusively  in the m eat dep artm en t in a c ­
cordance with the N ational A greem ent betw een the R eta il C le rk s  In te rna tio na l 
A ssoc ia tion  and the A m algam ated M eat C u tte rs  and B u tch er W orkm en of N orth 
A m erica , dated D ecem ber 12, 1955, a s  am ended . N otw ithstanding any o th er 
co n trac t signed by the E m ployer with a^v o th er Union, the d e te rm in a tio n  and 
con stru c tio n  of the coverage of th is  contx’ac t sha ll be governed by the ru ling  of 
G eorge Meany dated O ctober 7, 1958, re sp ec tin g  said  A greem en t of D ecem ber 12, 
1955, a s  am ended.
P u rsu an t to the above the E m ployer w a rra n ts  tliat he has au tho rity  to and shall 
-e q u ire  the o p e ra to r  oi any such concession  o r le a se d  a n d /o r  licen sed  departm en t 
to fully apply and com ply with the te rm s  and p ro v isio n s of th is  A greem exit.
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A. The Union is  recogn ized  as  the sole re p re se n ta tiv e  and barga in ing  agent 
fo r a ll em ployees covered  by th is  A greem ent in co llec tiv e  bargain ing  w ith the 
E m ployer. It sha ll be a continuing condition of em ploym ent that a ll em ployees 
of the E m ployer covered  by th is  A greem ent who a re  m em b ers  of the Union in 
good standing on the execution  date of th is  A greem ent sh a ll re m a in  m em b ers  in 
good standing and those who a re  not m em b ers  on the execution  date of th is  A g re e ­
m ent sha ll, on the 31st flay following the execution  date of th is  A greem ent becom e 
and re m a in  m em b ers  in good standing in the Union.
B. It shall a lso  be a continuing condition of em ploym ent that a ll em ployees covered  
by th is  A greem ent and h ired  on o r a f te r  the date of execution sh a ll, on the 31st day 
following the beginning of such em ploym ent, becom e and re m a in  m em b ers  in good 
standing in the Union.
C. New em ployees, pending th e ir  app lication  fo r , and m em b ersh ip  in, the Union 
a s  a fo resa id , sha ll with a ll o th er em ployees be uniform ly  sub ject to the p ro v i­
sions of th is  A greem en t, including those perta in in g  to w ages, h o u rs and w orking- 
conditions; except new em ployees w ithin th ir ty  (30) days of h ire  m ay be d isch arg ed
o r d isc ip lined  without re c o u rse  fo r any re a so n  w ha tso ever,*
D. The E m ployer m ay se cu re  new em ployees from  any so u rc e .
E . Upon w ritten  notice by the Union, the E m ployer a g re e s  w ithin  seven  (7) days 
to discontinue the em ploym ent of any em ployee who fa ils  to becom e and re m a in  a 
m em b er of the Union in good standing as provided  under th is  a r t ic le .
F . Check-O ff
The E m ployer a g re e s  to deduct Union dues and in itia tio n  fe e s  un ifo rm ly  req u ired  
a s  a condition of acqu iring  o r  re ta in in g  m em b ersh ip  in the Union from  the .w ages of 
each em ployee, p re se n t and fu tu re , a s  the sam e shall be due, provided  each  such 
em ployee ex ecu tes  w ritten  au th o riza tio n  th e re fo r , in a fo rm  au th o rized  by law , 
and such au th o riza tio n  is  tu rn ed  over to the E m p lo yer. The E m ployer a g re e s  to 
re m it such dues and in itia tio n  fees  a s  deducted to the Union.
The Union shall, on o r  befo re  the 10th day of each  m onth, fu rn ish  to the E m ployer, 
a l is t  of m em b er-em p lo y ees and the am ounts due th e re fo r , including dues owing 
fo r the succeeding m onth. The E m ployer sh a ll, on o r  befo re  the 25th day of the 
sam e m onth, deduct and re m it such dues, a s  au th o rized , to  the Union.
A R T IC L E  3
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At the tim e of such re m itta n ce  of check-off su m s, the E m ployer sha ll a lso  fu rn ish  
the Union a l i s t  of a ll p e rso n s  h ired  w ithin the p rev io u s th ir ty  (30) days (or since 
the la s t such l i s t  was fu rn ish ed , w hichever is  la te r ) , including nam e, a d d re ss , 
c la ss if ic a tio n , assig n ed  s to re , and date of h ire . The E m ployer shall a lso  fu rn ish  
from  tim e to tim e , upon the U nion's re q u e s t and within two (2) w eeks of such r e ­
quest, a sen io rity  l i s t  of a ll em ployees covered  by th is  A greem en t,
ARTICLE 4
MANAGEMENT RIGHTS
The m anagem ent of the b u sin ess  and the d irec tio n  of the w orking fo rc e s , including 
the rig h t to plan, d ire c t and con tro l s to re  o p e ra tio n s , h ire , suspend o r d isch arg e  
fo r p ro p er cau se , t r a n s fe r  o r  re lie v e  em ployees from  duty b ecau se  of lack  of 
, w ork o r  fo r o th e r leg itim a te  re a so n s , the righ t to study o r  in troduce new o r 
W  im proved  production  m ethods o r  fa c il i t ie s  end the rig h t to e s tab lish  and m ain ta in  
7  \  ru le s  and reg u la tio n s covering  the o pera tion  of the s to re s , a v io lation  of which 
shall be among the cau se s  fo r d isc h a rg e , a re  v ested  in the E m p lo yer, provided , 
how ever, that th is  rig h t sha ll be ex e rc ised  with due re g a rd  fo r the r ig h ts  of the 
em ployees and provided fu r th e r  that it w ill not be used fo r the p u rp ose  of d is ­
c rim in a tio n  ag a in st any em ployee.
ARTICLE 5
DISPUTE PROCEDURE .
A. The Union shall have the righ t to designa te  o r  e le c t one (1) s tew ard  fo r each 
s to re .
B . Should any d iffe ren ce , d isp u te s , o r  co m p la in ts  a r i s e  o v er the in te rp re ta tio n  
o r  app lication  of th is  A greem en t, th e re  sha ll be an e a rn e s t  e ffo rt on the p p rt of 
the p a r tie s  to se ttle  such prom ptly  th rough the following s tep s:
Step 1. By conference during scheduled  w orking ho u rs  betw een the 
U nion's s tew ard  a n d /o r  the b u sin ess  re p re se n ta tiv e  a n d /o r  aggrieved  
em ployee, o r  any of them , and the m an ag er of the s to re .
Step 2. If the g riev an ce  is  not s a tis fa c to r ily  ad justed  in Step 1, by con­
fe re n c e conducted with reaso n ab le  p ro m p tn ess  betw een the U nion 's 
b u sin ess  re p re se n ta tiv e , and the te r r i to r y  s to re  su p e rv iso r  o r p e r ­
sonnel d ep artm en t re p re se n ta tiv e  of the E m ployer.
Step 3. If the g riev an ce  is  not sa tis fa c to r ily  ad justed  in Step 2, then 
the g rievance reduced  to w riting  and signed by the em ployee o r  e m ­
ployees involved with co n cu rren ce  of a Union re p re se n ta tiv e , o r  signed
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by a Union re p re se n ta tiv e  in th e ir  behalf, p re sen ted  to the E m ployer, 
and d iscu ssed  with reason ab le  p ro m p tn ess  by an o ffic e r o r o ff ic e rs  of 
the Union, and a re p re se n ta tiv e  o r re p re se n ta tiv e s  of the E m p lo yer,
Step 4. If the g riev an ce  is not s a tis fa c to r ily  ad justed  in Step 3, e ith e r  
p a rty  m ay, with reaso n ab le  p ro m p tn ess , in w ritin g , re q u e s t a rb itra tio n  
and the o th e r p a rty  sha ll be obliged to p ro ceed  with a rb itra tio n  in the 
m anner h e re in a f te r  p rov ided . The E xecutive B oard of the Union shall 
have the exclusive rig h t to d e te rm in e  w hether o r  not the em p lo y ee 's  
g rievance  sh a ll be subm itted  to a rb itra tio n  by the Union. The p a r t ie s  
sha ll io rthw ith  a ttem p t to ag re e  upon an im p a rtia l a r b i t r a to r .  If they 
cannot so ag ree  w ithin five (5) w orking days of the re q u e s t fo r a rb itra tio n , 
the party  requ estin g  a rb itra tio n  may with reaso n ab le  p ro m p tn ess  th e r e ­
a f te r  file  a dem and fo r  a rb itra tio n  with the A m erican  A rb itra tio n  A sso ­
cia tion , in acco rd ance  with the then app licab le  ru le s  and regu la tio ns 
of the A sso c ia tio n . The expenses of the a r b i t r a to r ,  excepting the 
!  *  p a r t ie s  own expenses, sh a ll be borne equally  by the Union and ther E m ployer.
C . The a r b i t r a to r  sh a ll have au th o rity  and ju risd ic tio n  to d e te rm in e  the p ro p rie ty  
of the in te rp re ta tio n  a n d /o r  app lication  of the A greem ent re sp ec tin g  the g riev an ce  
in question , but he shall not have the pow er to a l te r  o r m odify the te rm s  of the 
A greem en t. With re sp e c t to a rb itra tio n  involving d isch a rg e  o r d isc ip lin e  of
»\ em ployees, the a r b i t r a to r  sh a ll d e te rm in e  if the d isch a rg e  o r  d isc ip lin e  was 
fo r ju st cause; and he sha ll review  the penalty  im posed , and if he sh a ll d e te r ­
m ine the E m p lo y e r 's  ac tion  to be im p ro p e r, in ap p ro p ria te  a n ti/o r  unduly se v e re , 
he m ay vacate it o r modify it acco rd in g ly .
He shall have the au th o rity  and ju risd ic tio n  in c a se s  concern ing  d isch a rg e , d is c i­
p line, o r o th er m a tte rs , if he sha ll so d e te rm in e , to o rd e r  the paym ent of back 
w ages and com pensation  fo r an em ployee which the em ployee would o th erw ise  
have received  a n d /o r  e n te r  such o th er a n d /o r  fu r th e r  aw ard  a s  m ay be ap p ro ­
p r ia te  and ju s t.
D. G rievance m ust be taken up p rom ptly  and no g riev an ce  sh a ll be co n sid e red  or 
d iscu ssed  which is p re sen ted  la te r  than th ir ty  (30) ca len d a r days a f te r  such lias 
happened, with the exception  of wage c la im s .. In the ca se  of a g riev an ce  co n te s t­
ing a d isch arg e  the tim e lim it sh a ll be fo u rteen  (14) days.
E . No em ployee shall be d isch arg ed  o r  d isc ip lined  except fo r ju s t cau se . G rie v ­
ances re sp ec tin g  the d isch arg e  o r d isc ip line  of an em ployee sh a ll be p resen ted  
and p ro cessed  in acco rd ance  with the g riev an ce  p ro ced u re  here inabove se t fo rth . 
Any ag reem en t reach ed  betw een the Union and the E m p lo yer under the g riev an ce  
p ro ced ure  by th e ir  au th o rized  re p re se n ta tiv e s , which in  the ca se  of the Union 
shall be subject to approval by its  chief executive o ffice r, i ts  P re s id e n t, and
any decision  of the a r b i t r a to r  under Step 4 sha ll be final and binding upon the 
E m ployer, the Union and the em ployee o r  em ployees involved.
- 4 -
• f l
F . It is  the in tention  of the co n trac ting  p a r t ie s  th a t, w ith the exception  of those  
individual g riev an ce  p riv ileg e s  e x p re ss ly  se t fo rth  h e re in , in the r e d r e s s  of a l ­
leged v io la tions of th is  A greem ent by the E m p lo yer the Union sh a ll be the sole 
re p re se n ta tiv e  of the in te re s ts  of em ployees o r  g roups of em ployees w ithin the 
bargain ing  unit. Subject to individual r ig h ts  e x p re ss ly  se t fo rth  in the g riev an ce  
p ro ced u re  oi th is  A greem en t, only the Union shall have the rig h t under a r b i t r a ­
tion  p ro ce d u re s  o r  in any jud ic ia l o r  ad ju d ica to ry  fo rum , to a s s e r t  and p re s s  aga inst 
the E m ployer a c la im ed  v io lation  of th is  A greem en t.
G. Lengthy d isc u ss io n s  betw een em ployees and re p re se n ta tiv e s  of the Union, in ­
cluding the s tew ard , o r  am ong th em se lv es , concern ing  d isp u tes , sh a ll not take 
•place during w orking h o u rs .
H. The E m ployer, including a ll su p e rv iso rs , shall g ran t to any ac c red ited  Union 
re p re se n ta tiv e  a c c e s s  to the s to re  fo r the purpose of sa tisfy in g  h im se lf  that the 
te rm s  of th is  A greem ent a re  being com plied w ith, including but not lim ited  to, 
checking r a te s  of pay, w ork schedu les and tim e c a rd s .
I. The E m ployer sh a ll have the r ig h t to ca ll a conference with the o ffic ia ls  of the 
Union fo r the purpose of d iscu ss in g  i ts  g rievances, c r i t ic is m s , o r o th e r p ro b lem s.
A. D uring the te rm  h ereo f, the Union a g re e s  that th e re  sh a ll be no s tr ik e  o r  any 
o th er in te rfe re n c e  with o r in te rru p tio n  of the n o rm al conditions of the E m p lo y e r 's  
b u sin ess  by the Union. The E m ployer a g re e s  that th e re  sha ll be no lockout. •
• B . The E m ployer a g re e s  that it sh a ll not re q u e s t o r  dem and that em ployees go 
through a leg itim a te  p icket lin e . The Union a g re e s  that it w ill not re fu se  to c ro s s  
a picket line un less such has been duly sanctioned  by the P re s id e n t of the Local 
Union, and until the E m ployer has been offic ially  notified by the P re s id e n t of the 
L ocal Union.
The E m ployer a g re e s  not to en te r into any a g re em e n ts  o r understand ing  with i ts  
em ployees, individually  o r co llec tiv e ly , which in any way co n flic ts  with the te rm s  
and p ro v isio n s of th is  A greem en t.
ARTICLE 6
NO STRIKE, NO LOCKOUT
ARTICLE 7
O T 11ER AG R EE ME NTS
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OTHER WORK, WORK BY OTHERS
A. E m ployees shall p e rfo rm  any w ork which the M anager of the s to re  o r  Zone 
M anager m ay d ire c t with the understand ing  that when an em ployee is  assigned  
to a job with a l e s s e r  ra te  he w ill be en titled  to h is  re g u la r  ra te  of pay, u n less 
due to a d e c re a se  of w ork he h as been re g u la r ly  assig n ed  to a lo w er ra te d  job 
and d e s ire s  to re ta in  such job ra th e r  than accep t a layoff.
B. The E m ployer a g re e s  to the following exclusions: In s to re s  em ploying 
tw en ty -fou r (24) o r le s s  m em b ers  one (1) s to re  m an ag er and co -m a n ag er fo r 
a m axim um  of two (2). In s to re s  em ploying tw enty-five (25) - th ir ty -n in e  (39) 
m em b ers  a m axim um  of th re e  (3) w ill be excluded. In s to re s  em ploying fo rty  
(40) o r m ore m em b ers  a m axim um  of four (4) w ill be excluded .
C. To p re se rv e  bargain ing  unit w ork, the E m p lo yer a g re e s  that no su p e rv iso r , 
s to re  m an ag er, co -m an ag er or any o th e r p e rso n  not covered  by th is  A greem ent, 
sha ll p e rfo rm  any w ork cu s to m a rily  p e rfo rm ed  by em ployees covered  by th is  
A greem ent, except only in the event of an em erg en cy  not a ttr ib u ta b le  to the 
E m ployer, and except only with re sp e c t to b read  and potato  chip v en d o rs , with - 
re sp e c t to th e ir  in itia l daily d e liv e ry  only, and except only w ith re sp e c t to  rack  
jo b b e rs  (defined to be those ven d o rs w h o ,,a t the execution  date of the p a r t ie s ' 
A greem ent dated F e b ru a ry  12, 1968, se rv iced  non-food sp ec ia lty  item s), who 
shall be p e rm itte d  to stock th e ir  cu s to m ary  re sp e c tiv e  m erch an d ise .
In the event of a vio lation  of the above sec tio n , the f i r s t  v io la tio n  sh a ll be a w ritten  
w arning, a second o r subsequent v io lation  the E m ployer a g re e s , as liqu idated  dam - • 
ag es , to pay two (2) tim es  the top ra te  of a c le rk -c a s h ie r ,  in effect a t tim e of 
v io lation , for a ll such tim e w orked but in no event sh a ll the penalty  be le s s  than  
one (1) hour a t two (2) tim es  the c le rk -c a s h ie r  r a te .  If such v io lation  is  rep o rted  
by a m em ber of the bargain ing  unit, the liqu idated  dam ages sh a ll be paid to the 
rep o rtin g  m em b er. When the v io lation  is  re p o rte d  by the Union, such double (2) 
tim e dam ages shall be added to the pay of the m ost sen io r em ployee w orking 
le s s  than fo rty  (40) h o u rs  in the w ork week the v io lation  o cc u rs  and shall th e re ­
a f te r  be ro ta ted  am ongst such em ployees by sen io rity , w orking le s s  than fo rty  
(40) hours that w eek. If such pay p laces  the m o st se n io r em ployee over fo rty  
(40) hours fo r that week such pay in ex cess  of fo rty  (40) h o u rs  sh a il.b e  paid to 
the next m ost sen io r em ployee working le s s  than fo rty  (40) h o u rs , e tc .
D. The E m ployer m ay designate  p e rso n s  of i ts  choice as  m an ag e rs  in tra in in g  
and w ill be allow ed one (1) m an ager in tra in in g  fo r each fou r (4) s to re s  up to a 
m axim um  of ten (10) m an ag e rs  in tra in in g .
The E m ployer sha ll notify the L o ca l Union of the n am es, assig n ed  s to re s , and 
date of h ire  o r en try  into the m anager tra in in g  p ro g ram  and sh a ll fu r th e r  update 
th is  in fo rm ation  on an ev ery  fou r week b a s is  fo r  the du ration  of the tra in in g  p ro g ram ,
$M anagers in tra in in g  who a re  h ired  from  outside of the bargain ing  unit sha ll be 
on a one hundred eighty (180) day p ro b a tio n ary  perio d  and shall not be req u ired  
to becom e m em b ers  of the Union until the end of the one hundred  eighty (180) day 
p ro b atio n ary  period  and m ay be te rm in a ted  during th is  perio d  fo r u n sa tis fa c to ry  
p erfo rm an ce  without re c o u rs e . M anagers in tra in in g  from  the barga in ing  unit 
sh a ll be on a one hundred eighty (180) day tra in in g  p erio d  during which tim e they 
shall rem ain  m em b ers  in acco rd ance  w ith the p ro v isio n s of A rtic le  3 and during 
which tim e they sh a ll rem a in  fully subject to the p ro v isio n s of th is  A greem ent, 
except a s  provided in the following sen ten ce . D uring the one hundred eighty 
(180) day tra in in g  period  m an ag ers  in tra in in g  shall be excepted  from  the p ro v i­
sions of A rtic le  8-C h ereo f and shall be p e rm itte d  to p e rfo rm  w ork of the b a r -  
•gaining unit, provided th a t sa id  m an ag ers  in tra in in g  sh a ll not d isp lace  any 
fu ll- tim e  o r  p a r t- t im e  em ployees.
On o r befo re  the ex p ira tio n  of the one hundred eighty (180) day tra in in g  p erio d , 
the E m ployer shall do the following, and shall notify the Union accord ing ly :
1) prom ote the m an ager in tra in in g  to s to re  m an ag er, o r
2) p laced  in and into the co -m an ag er c la ss if ic a tio n , o r
3) a s  to a m anager in tra in in g  from  outside the barga in ing  unit, d isch a rg e  
such p erso n  o r p lace him  in one (1) of the barga in ing  unit c la ss if ic a tio n s  
with sen io rity  beginning a t tim e of p lacem ent in the bargain ing  unit c la s ­
s ifica tion , o r
4) a s  to a m anager in tra in in g  from  the barga in ing  unit, d isqualify  him  a s  a 
m an ager in tra in ing  and re tu rn  him  to h is  fo rm e r  position , with u n in te rru p ted  
sen io rity .
ARTICLE 9
MAINTENANCE OF STANDARDS
The E m ployer a g re e s  that a ll  conditions of em ploym ent re la tin g  to w ages, h o u rs  
of w ork, o v ertim e  d iffe ren tia ls  and g en e ra l working conditions sh a ll be m ain tained  
at not le s s  than the h ighest m inim um  s ta n d a rd s  in effect a t the tim e  of the signing 
of th is  A greem ent, and the conditions of em ploym ent sh a ll be im proved  w herev er 
specific  p ro v isio n s fo r im provem ent a re  m ade e lsew h ere  in th is  A greem ent. No 
em ployee is  to re ce iv e  a reduction  in w ages a s  a res ult of the signing of th is  
A greem ent.
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WORKING CONDITIONS
A. f o r  the purpose of es tab lish ing  e lig ib ility  fo r fu ll- tim e  b en efits  se t fo rth  in 
t  is  A greem ent, a fu ll- tim e  p e rso n  is  one who is  h ired  as  such, o r  a p a r t- t im e  
em ployee who a v e ra g e s  th ir ty  (30) hours o r m o re  p e r  week (including the hours 
of w ork on Sundays, ho lidays and a ll com pensable absence pay) fo r tw elve (12) 
consecutive ca len d ar w eeks. F u ll- tim e  em ployees invo lun ta rily  reduced  to p a r t 
tim e shall continue to be c la ss if ied  and tre a te d  as  fu ll- tim e  un til they have a v e r ­
aged le s s  than th ir ty  (30) h o u rs  p e r  week (including the h o u rs  of w ork on Sundays,
•holidays and a ll com pensable absence pay), fo r tw elve (12) consecu tive  w eeks,
B. 1. E ffective during the te rm  of th is  A greem ent the m inim um  wage ra te s  and 
c la ss if ic a tio n s  sha ll be as  se t fo rth  in Appendix "A" attached  h e re to .
2. E m ployees sh a ll be paid fo r a ll tim e spent in the se rv ic e  of the E m ployer,
C . W ork Week /
1. rI he basic  work week fo r a ll fu ll- tim e  em ployees sh a ll be fo r ty  (40) h o u rs , 
which sh a ll be w orked in five (5) eight (8) hour days, not n e c e s s a r i ly  consecu tive ,
• # ?
2. I* o r p u rp o ses of th is  A greem en t, the b asic  w ork week sh a ll be from  Monday through Saturday, inclusive.
3. Sunday a n d /o r  holiday w ork shall be iso la ted  and shall not be a p a r t  of the 
b asic  w ork week. E ach  em ployee sha ll be given the opportunity  to post th e ir  
nam e fo r Sunday a n d /o r  holiday w ork and sh a ll be en titled  to such w ork. The 
E m ployer sha ll schedule em ployees from  such l is t  fo r  Sunday a n d /o r  holiday w ork, 
and shall ro ta te  a ll such l is te d  em ployees, re g a rd le s s  of c la ss if ic a tio n , equally  
fo r a ll such Sunday a n d /o r  holiday w ork, provided  they have the ab ility  to p e rfo rm  
such work and a r e  o th erw ise  au tho rized  by th is  A greem en t to do so .
In the event an adequate staff cannot be obtained fo r Sunday a n d /o r  holiday.w ork 
from  the l i s t ,  the E m ployer can re q u ire  em ployees to w ork in the re v e rs e  o rd e r  
of sen io rity  to m eet staffing re q u ire m e n ts . E m ployees who a re  not on a Sunday 
a n d /o r  holiday l i s t  m ay at a la te r  date add th e ir  nam e to the l i s t ,  and be en titled  to such w ork.
D. W ork Schedule's
1. 1 he hours of each  em ployee sh a ll be scheduled  by the E m ployer in conform ity  with th is A greem en t.
2. W ork schedu les sha ll be posted  in the s to re s  no la te r  than F rid a y  noon fo r  the 
following week (night c rew s a r e  to be notified befo re  leav ing  w ork F rid a y  moi'ning
‘a r t i c l e  10
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of th e ir  following w eeks schedu le). All em ployees lis te d  on the schedule fo r 
w ork shall be guaran teed  w ork o r  pay p rovided  they re p o r t  and w ork a s  sch ed ­
uled. Any em ployee re q u ire d  to w ork o v er h is scheduled  tim e any day sh a ll not 
be re q u ire d  to take tim e off la te r  in the w ork w eek. T h is gu aran tee  sh a ll be in ­
app licab le  in the event of f ire , flood, c iv il d is tu rb an ces  o r  A cts of God.
3. 1 he E m ployer sha ll recogn ize  the w ishes of sen io r em p loyees ' choice fo r 
days off and daily  w ork schedu les by sen io rity  based  on c la ss if ic a tio n s  and 
ab ility  to p e rfo rm  the du ties w ithin the s to re  in which they w ork. Once the 
choice is  m ade, n e ith e r the E m ployer o r em ployee w ill a r b i t r a r i ly - change 
the schedule.
4. In the event the m an ager fa ils  to  post a w ork schedu le, a s  re q u ire d  by the 
p reced ing  sec tion , the schedule la s t  posted  shall p re v a il. The foregoing se n ­
tence shall not apply to the week p reced ing  nor to the week including a holiday, 
a s  to each of which w eeks a new schedule sh a ll be posted .
5. E m ployees who at any tim e have vo lun ta rily  lim ited  th e ir  av a ilab ility  fo r 
work m ay th e re a f te r  c la im  add itional availab le  h o u rs  but m ay not c la im  p r e ­
v iously  scheduled h o u rs  of an o th er em ployee until a vacancy  o c c u rs  o r  additional 
h o u rs  becom e ava ilab le .
6. When scheduling two o r  m o re  em ployees fo r le s s  than an eight (8) hour sh ift 
fo r a s im ila r  assig n m en t in the sam e c la ss if ic a tio n , th e re  sha ll be a lap se  of at 
le a s t  two and one-half (2 -1 /2 ) h o u rs  betw een sh ifts . The in ten t of th is  p ro v isio n  
sh a ll be to m axim ize sen io r em p lo y ee 's  h o u rs  but sh a ll not bo co n stru ed  to g u a r ­
an tee o v ertim e .
7. The E m ployer a g re e s  not to em ploy two o r m o re  p a r t- t im e  em ployees w here 
it is  possib le  to em ploy one em ployee on e ith e r  a daily  (eight (8) hours) o r  weekly 
(forty (40) hours) b a s is .
8. P a r t- t im e  em ployees shall be scheduled fo r av a ilab le  h o u rs  in acco rd ance  with 
sen io rity , job c la ss if ic a tio n  and ab ility  to p e rfo rm  the w ork w ithin the s to re  in 
which they w ork. The E m ployer re ta in s  the rig h t to ca ll in  su p p lem en tary  p a r t-  
tim e em ployees during the w eek-end and a c a ll- in  of th ese  su p p lem en tary  em ployees 
w ill not be subject to the p ro v isio n s of A rtic le  5.
9. E m ployees who w ork in addition to th e ir  scheduled  tim e sh a ll not be com pelled 
to take tim e off to avoid the paym ent of o v e rtim e . If fo r  any re a so n  it becom es 
n e c e ssa ry  to w ork an em ployee in addition  to h is  scheduled  tim e , he sh a ll a lso
be p e rm itted  to w ork the balance of h is  week a s  o rig in a lly  schedu led .
4
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f10. No fu ll-tim e  em ployee, except night stocking and rece iv in g  c rew s, shall 
be re q u ire d  to w ork m o re  than two (2) n igh ts a f te r  6:30 p .m , in any w ork week, 
except a s  n e c e s sa ry  to enable w ork fo r the em p lo y ee 's  basic  w ork week. Saturday 
night work shall be un ifo rm ly  ro ta ted  am ong those  fu ll- tim e  em ployees scheduled  
to work n ights. The E m ployer shall schedule such em ployees in the r e v e rs e  o r ­
d e r  of fu ll- tim e  sen io rity  to w ork nights in acco rd ance  w ith the needs of the 
s to re . No fu ll- tim e  em ployee because  of h is  sen io rity  sha ll fo rc e  an o th er fu ll­
tim e em ployee to work a th ird  o r m ore  n ights.
11. No em ployee sh a ll be allow ed o r re q u ire d  to w ork a sp lit sh ift.
■ A sp lit shift is  defined as two w ork p erio d s se p a ra ted  by m o re  than the n o rm al 
lunch p eriod . F o r  any v io lation  of th is  p ro v isio n , the em ployee shall be paid at 
the applicab le  ra te  of pay from  the s ta r t  of the f i r s t  w ork perio d  to the end of the 
second w ork p erio d .
12. Only m anagem ent p erso n ne l o r  D epartm en t H eads sh a ll be assig n ed  the duty
of closing  the s to re  in the evening except only in the event of a bona fide em ergency .
13. The E m ployer a g re e s  that he shall have in each  s to re  a m inim um  of d e p a r t­
m ent heads a s  follow s:
S to res  em ploying one (1) th rough seven  (7) m em b ers  of the bargain ing  
unit - -  one (1) d ep artm en t head,
S to res em ploying eight (8) th rough nineteen  (19) m em b ers  of the b a r ­
gaining unit - -  two (2) D epartm en t H eads, one (1) P roduce  M anager and 
in addition, one of the following c la ss if ic a tio n s : Head C a sh ie r , Head 
Stock, Head G rocery ;
S to res  em ploying tw enty (20) th rough th ir ty  (30) m em b ers  of the b a rg a in ­
ing unit - -  th ree  (3) D epartm en t H eads, one (1) P ro d u ce  M anager, one
(1) Head C ash ie r and e ith e r  Head Stock o r  Head G rocery ;
S to res  em ploying th ir ty -o n e  (31) o r  m o re  m em b ers  of the bargain ing  
unit - -  four (4) D epartm en t H eads, one (1) P roduce M anager, one (1)
Head C a sh ie r, one (1) Head Daixy and e ith e r  Head Stock o r  Head 
G ro c e ry .
ARTICLE 11
OVERTIME AND PREMIUM PAY
A. O vertim e
1. Any em ployee who w orks in ex cess  of eight (8) h o u rs  in any one (1) day o r  fo rty  
(40) hours in any one (1) week, o r th ir ty -tw o  (32) h o u rs  a n d /o r  four (4) days during 
a holiday week shall be paid at the ra te  of tim e  and o n e-h a lf (1 -1 /2 ) h is  s tra ig h t 
tim e hourly  ra te .
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2. Any em ployee ca lled  upon to w ork the six th  (6th) day in any one (1) work 
week, o r  the fifth  (5th) day in a holiday week sh a ll be paid at the ra te  of tim e 
and one-half (1 -1 /2 ) h is  s tra ig h t tim e hourly  ra te .
3. Any com pensable absence pay p rov ided  in th is  A greem ent sh a ll be counted a s  
tim e w orked fo r the purpose of com puting o v e rtim e .
4. Scheduled o v ertim e  shall be o ffered  by sen io rity  w ithin each  c la ss if ic a tio n  in 
each s to re . D aily o v ertim e  not p rev io u sly  scheduled sh a ll be o ffered  by sen io rity  
w ithin each c la ss if ic a tio n  in the s to re  am ong em ployees p re se n t when the need fo r 
o vertim e a r i s e s .  E m ployees sh a ll not be re q u ire d  o r com pelled  to w ork overtim e 
a s  above defined. In such c a se s  the E m ployer can re q u ire  em ployees to w ork 
o v ertim e  in the re v e rs e  o rd e r  of sen io rity , sub ject to th e ir  ab ility  to p e rfo rm  
the w ork in th e ir  c la ss if ic a tio n  w ithin the d ep a rtm en t.
5. T h e re  sh a ll be no pyram iding  of p rem ium  pay and any h o u rs  paid fo r at p r e ­
m ium  pay sh a ll be se t as id e  and not used in the com putation  of o th er p rem ium  pay 
o r  the com putation  of o v ertim e .
B . Sunday and Holiday Pay
1. Sunday and holiday w ork shall be defined a s  w ork p e rfo rm ed  from  12:01 a ,m , 
on Sundays a n d /o r  ho lidays, to m idnight Sunday a n d /o r  ho lidays.
2. W ork p erfo rm ed  on Sunday from  9:00 a .m . to 6:30 p .m . sh a ll be paid fo r  a t 
double (2) the em p lo y ee 's  ra te  of pay. W ork p erfo rm ed  fro m  12:01.a .m , Sunday 
to 9:00 a .m . on Sunday and from  6:30 p .m . to m idnight Sundays sha ll be paid fo r 
a t two and on e-h a lf (2 -1 /2 ) tim es  the em p lo y ee 's  ra te  of pay.
3. W ork p erfo rm ed  on ho lidays, a s  defined in A rtic le  12, h ereo f, from  9:00 a .m . 
to 6:30 p .m . sha ll be paid fo r at double (2) the em p lo y ee 's  ra te  of pay. W ork p e r ­
form ed  from  12:01 a .m . to 9:00 a .m . on holidays and from  6:30 p .m . to m idnight 
on holidays shall be paid fo r at two and o ne-ha lf (2 -1 /2 ) tim e s  the em p lo y ee 's
ra te  of pay. Such paym ent sh a ll be in addition to the holiday pay p ro v ided  in A rtic le  
12 hereof, if the em ployee w as en titled  th e re to .
ARTICLE 12 
HOLIDAYS AND PAY
A. The following sh a ll be co n s id e red  as  ho lidays:
New Y e a r 's  Day 
M em orial Day 
F o u rth  of July 
L abor Day
Thanksgiving Day 
C h ris tm a s  Day
T h re e  (3) p e rso n a l ho lidays (see 
Sec C . )
S tew ard holiday (see Sec. I)
o r days cu sto m arily  ce leb ra ted  in lieu  th e re o f. F u ll- tim e  em ployees who w ork 
the scheduled day b efo re  and the scheduled  day a f te r  each holiday, excepting 
Sundays, sh a ll re ce iv e  holiday pay consisting  of eight (8) h o u rs  pay at s tra ig h t 
tim e hourly  r a te s .  F u ll- tim e  em ployees who a re  absen t during a holiday week 
because oi proven illn e s s  shall rece iv e  holiday pay if they have w orked any p a r t of the holiday week.
B. 1 a r t  tim e em ployees who have com pleted  th ir ty  (30) days of em ploym ent and 
who w ork the scheduled day b efo re  and the scheduled day a f te r  each holiday, ex ­
cepting Sundays* shall re ce iv e  holiday pay consisting  of fou r (4) h o u rs  holiday pay 
a t s tra ig h t tim e hourly  r a te s .  P a r t- t im e  em ployees who a re  absen t during  a h o li­
day  week because of p roven  illn e s s  sh a ll re ce iv e  holiday pay if they have w orked any p a r t of the holiday week.
C . E m ployees sha ll be allow ed two (2) p e rso n a l days off w ith pay.
E m ployees with one (1) y e a r  o r m ore  of s e rv ic e  sh a ll be allow ed an additional 
p e rso n a l day off w ith pay.
E m ployees shall notify the s to re  m an ager a t le a s t  one (1) week in advance of h is  
in ten tion  to take a p e rso n a l day off, and the em ployee sha ll re ce iv e  such day off • 
o r  a m utually ag reed  upon day off. In event of a conflic t of em ployee choice, 
sen io rity  shall p rev a il. *
D. E m ployees sha ll not re ce iv e  holiday pay fo r  any holiday that o c c u rs  during a leave  of ab sen ce .
E . V e te ra n 's  Day sh a ll be co n sid e red  a s  a holiday only if g en e ra lly  observ ed  by 
the R eta il Food Ind u stry  in the city  in which the E m p lo y e r 's  s to re  is  lo ca ted ,
F . The E m ployer a g re e s  to c lo se  the s to re  no la te r  than 5:30 p .m . on C h ris tm a s  
Eve and no la te r  than  6:00 p .m . on New Y e a r 's  E ve. No em ployee sha ll be p e rm it­
ted, o r  re q u ire d  to w ork a l te r  the closing  h o u rs , except those em ployees n e c e ssa ry  
to se rv e  the cu s to m e rs  in the s to re  a t closing  tim e. The Union m ay enfo rce th is  
section  by in junction . T h is p rov ision  is  contingent upon s im ila r  lim ita tio n s  being 
co n trac tua lly  req u ired  of o th er o rgan ized  food s to re s  a n d /o r  being g en e ra lly  ob­
se rv ed  by m ajo r unorganized food co m p etito rs  in the c itie s  in w hich the Employe r  
o p e ra te s .
G. The E m ployer sha ll c lo se  the s to re s  D ecem ber 25th and Jan u a ry  1st. T h is 
p rov ision  is  contingent upon s im ila r  lim ita tio n s  being co n trac tu a lly  re q u ire d  of 
o th e r o rgan ized  food s to re s  a n d /o r  being g en e ra lly  o bserved  by m a jo r unorganized 
food co m p etito rs  in the c it ie s  in which the E m ployer o p e ra te s .
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H. All em ployees sha ll re ce iv e  tim e and o n e-h a lf (1 -1 /2 ) th e ir  s tra ig h t tim e 
hourly  ra te  fo r work p erfo rm ed  a f te r  6:00 p .m . on Thanksgiving E ve.
I. The stew ard  designated  a s  p e r  A rtic le  5 - Section A sh a ll be allow ed one (1) 
day off p e r ca len d a r y e a r  with pay. T h is  benefit sha ll not exceed one (1) day off 
p e r  s to re , p e r  ca len d a r y e a r .
ARTICLE 13
LUNCH PERIODS AND REST PERIODS
A. Lunch P e rio d s
E m ployees shall be g ran ted  one hour fo r lunch . By m utual consent th is  m ay be 
one-half hour in individual c a se s . The lunch  p erio d s  sh a ll be scheduled so that 
no em ployee sha ll be re q u ire d  to s ta r t  h is  lunch period  e a r l ie r  than th ree  (3) 
hours a f te r  h is scheduled s ta rtin g  tim e , and no em ployee sha ll be re q u ire d  to 
work m ore than five (5) hours before s ta r tin g  h is lunch p erio d .
B. R est P e rio d s
1. All em ployees sha ll be allow ed fifteen  (15) m inutes r e s t  perio d  in each  half • 
sh ift on E m p lo y e r 's  tim e . R est p e rio d s  shall be assigned  app rox im ate ly  midway 
in each half sh ift. %
2. All em ployees sh a ll have an unbroken r e s t  period  of not l e s s  than eight (8) 
hours betw een work p e rio d s . If an em ployee is  ca lled  back during h is  eight (8) 
hour r e s t  period , he sh a ll be paid double (2) the app licab le  ra te  fo r a ll w ork p e r ­
fo rm ed  during h is  eight (8) hour r e s t  p eriod .
ARTICLE 14 ' >
CA LL-IN  PAY
Any em ployee who re p o r ts  fo r work upon req u est shall be g u aran teed  fo r that day 
not le s s  than four (4) h o u rs of w ork o r the pay to which he would have been en titled  
fo r such hours if worked (at h is app licab le  s tra ig h t tim e , o v ertim e  o r p rem ium  
'{^rate fo r such h o u rs). N otw ithstanding the p ro v isio n s of A rtic le  10, D -2, in the 
event hours becom e availab le  because  of an em ergency , such add itional hours 
sha ll f i r s t  be resched u led  to the sen io r fu ll- tim e  a n d /o r  p a r t tim e em ployee not 
working eight (8) hours that day. Any o th er add itional h o u rs  sh a ll be given to 
the m ost se n io r em ployee. T h is p ro v isio n  shall not be co nstrued  to gu aran tee  over 
tim e for that day.
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A R T IC L E  15
UNIFORMS AND TOOLS
U niform s and too ls deem ed n e c e ssa ry  by the E m ployer fo r i ts  em ployees shall 
be fu rn ished  by the E m ployer. When d rip  d ry  un ifo rm s a re  fu rn ished  by the 
E m ployer they w ill be laundered  by the em ployee.
F em ale  em ployees shall be allow ed to w ear s la ck su its  a n d /o r  p an tsu its  of a con­
se rv a tiv e  co lo r. H ow ever, the E m ployer m ay re q u ire  the w earing  of un ifo rm s 
w here they a re  fu rn ished  by the E m ployer.
ARTICLE 16
VACATIONS
A. All em ployees sha ll annually  rece iv e  v acatio n s with pay in the m anner h e re in ­
a f te r  provided:
L ess  than one (1) y e a r  of se rv ic e  - no vacation  pay;
A fter one (1) y e a r  of se rv ice  - one (1) w eek 's  vacation ; 
d jo  A fter th ree  (3) y e a rs  of se rv ic e  - two (2) consecutive w eeks' 
vacation;
A fter eight (8) y e a rs  of se rv ice  - th re e  (3) consecutive w eeks' \  
vacation;
A fter fifteen  (15) y e a rs  of se rv ice  - fo u r (4) consecutive w eeks' 
vacation;
A fter twenty (20) y e a rs  of se rv ice  - five (5) consecutive w eeks' 
vacation .
v]/
V
E arned  vacation  m ay be sp lit into weekly units by m utual ag reem en t betw een the 
E m ployer and the em ployee.
Service shall m ean - -  to ta l tim e em ployed since the em p lo y ee 's  la te s t  h iring  
date w hether full tim e o r p a rt tim e a n d /o r  a com bination  of both fu ll- tim e  and 
p a r t- t im e  em ploym ent. .
T>V\B . V acation with pay shall be deem ed earned  as  of the em p lo y ee 's  f i r s t  (1st) o r \
la te r  an n iv e rsa ry  date of em ploym ent, and again on the Jan u ary  1, next following 
(re g a rd le s s  of the in terven ing  period ), and again  on each  succeeding Jan u ary  1.
C. V acation pay shall be deemed, payable as  of the date of v aca tion , except as. 
the em ployee and E m ployer m ay o th erw ise  agree;, p rov ided , that an em ployee 
who separa tes o r is sep ara ted  from  the E m p lo y e r 's  s e rv ic e , vo lun ta rily  o r 
involun tarily  (including but not lim ited  to sep ara tio n  occasioned  by vo lun tary  o r
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involuntary  te rm in a tio n  of the E m p lo y e r 's  b u s in ess), except when such em ployee 
is  duly d isch arg ed  for d ishonesty , shall on sep ara tio n , be paid vacation  pay earned  
a s  of h is an n iv e rsa ry  date o r Jan u ary  1, w hichever is  app licab le  but not yet paid, 
to g e th er with fu rth e r  vacation  pay p ro ra te d  from  said a n n iv e rsa ry  date o r  
January  1, w hichever is  app licab le , to date of sep a ra tio n , which he sha ll be 
deem ed to have add itionally  ea rn ed .
D. V acation pay shall be based  on the av e rag e  h o u rs  w orked the p reced ing  y e a r 
and paid at the p revailing  s tra ig h t tim e ra te , at tim e of vacation  (or sep ara tio n , 
if applicable under the te rm s  of the p reced ing  section), m ultip lied  by the num ber 
of w eeks of vacation  ea rn ed . F u ll- tim e  em ployees, a s  defined in th is  A greem ent
• sha ll rece iv e  not le s s  than fo rty  (40) h o u rs  vacation  pay fo r each week of vacation ,
E . If any em ployee who would o th erw ise  be en titled  to a vacation  under the p ro v i­
sions above se t fo rth  has had tim e off w ork, h is  v aca tio n  sh a ll be affected  a s  
follows:
T im e off w ork accum ulative up through ninety (90) days sh a ll be 
counted as tim e w orked (eight (8) h o u rs  p e r  day fo r fu ll tim e e m ­
p loyees, four (4) hours p e r  day fo r p a rt tim e em ployees) fo r  the 
purpose of com puting vacation  pay.
T im e off w ork - 91 through 180 days - -  vacation  pay sh a ll be r e ­
duced by o n e -q u a r te r  (1 /4).
T im e off w ork - 181 days through 270 days - -  vacatiom pay  sh a ll 
be reduced  by one-half (1 /2 ).
T im e off w ork in ex cess  of 270 days m akes the em ployee inelig ib le  
fo r any vacation  pay.
In the event an em ployee is  off work because  of il ln e s s  a n d /o r  in ju ry  through 120 
days the E m ployer shall count a ll tim e off, as tim e w orked fo r  the pu rpose  of 
com puting vacation  pay. O ver 120 days, th e  above fo rm u la  sh a ll apply,
F . E m ployees who qualify fo r  vacation , a s  here inabove p rov ided , sha ll be en titled  
to th e i r  vacations a t a tim e of th e ir  choice, subject to p e rso n n e l needs of the E m ­
p loyer, subject to s to re  se n io rity  p re fe re n tia l in the event of conflic t of em ployee 
choice.
G. If a holiday fa lls  during an em p lo y ee 's  vacation  he sha ll re ce iv e  an additional 
d ay 's  vacation  o r  an additional d ay 's  pay. V acations m ust be taken during the 
ca len d ar y e a r  un less, due to an em ergency , m anagem ent finds it n e c e ssa ry  to 
req u est postponem ent. No em ployee shall be given pay in lieu  of vacation , un less 
ag reed  to by m anagem ent.
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A R T IC L E  17
SEVERANCE NOTICE OR PAY
All em ployees who have been in the em ploy of the E m ployer fo r a period  of six 
(6) m onths o r m ore shall be given one (1) w eek 's  notice o r one (1) w eek 's  pay in 
lieu  thereof (em ployees w orking le s s  than fo rty  (40) h o u rs  sh a ll re ce iv e  av erag e  
pay), if la id  oif from  em ploym ent due to lack  of w ork. D ism issa l no tice o r  d ism is sa l 
w ages shall not apply to any em ployee who is  d isch arg ed  fo r  ju s t c au se . D ism issa l 
notice o r  d ism is sa l w ages sha ll not apply to any em ployee who is  te m p o ra r ily  la id  
off in an em ergency  which is  no fault of the E m ployer, and in no case  shall any em - 
•ployee rece iv e  d ism is sa l w ages m ore than once in any tw elve (12) m onth p erio d .
ARTICLE 18
GOOD FRIDAY
Upon re q u e s t, em ployees shall be allowed tim e off betw een the h o u rs  of 12:00 noon 
and 3:00 p .m . on Good F rid a y  fo r the purpose of attending re lig io u s  se rv ic e s  with 
no lo s s  of pay and sh a ll not be req u ired  to m ake up such tim e off.
ARTICLE 19
LEAVES
\ /  A* Ju ry  Duty Leave and Pay
ty / If an em ployee is re q u ire d  to se rv e  on a ju ry , he shall be paid fo r  h o u rs  n e c e ssa r ily  
'  ab sen t from  w ork because of such se rv ic e .
B . Death Leave and Pay
Up to th re e  (3) d ay s ' leave  of absence with pay fo r scheduled tim e lo s t shall be 
gran ted  to an em ployee in the event of a death in the im m ed iate  fam ily , "Im m e­
d iate fam ily" is  deem ed to include em p lo y ee 's  p a re n ts , s te p -p a re n ts , g ran d p aren ts , 
~ u \ m other and fa th e r- in -la w , b ro th e r , b ro th e r- in - la w , s i s te r ,  s is te r - in - la w , wife, 
husband and ch ild , w hether o r  not any of said  p e rso n s  re s id e s  with the em ployee, 
and any o th er re la tiv e  that r e s id e s  with the em ployee. The E m ployer shall g ran t 
such em ployee up to an add itional th re e  (3) days' leave of absence without pay if 
such additional leave sha ll be n e c e ssa ry  o r reaso n ab le  w ith re sp e c t to the e m ­
p lo y ee 's  re sp o n s ib ilit ie s  a r is in g  out of the death  a n d /o r  fu n era l of such re la tiv e ,
C . P e rso n a l and Illn e ss  L eaves
x E m ployees may be g ran ted  a p erso n a l leave  of ab sen ce , not exceeding th ir ty  (30) 
days, upon the E m p lo y e r 's  p e rm iss io n , and shall be g ran ted  a leave of absence
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ifo r h is  o r  h e r  ce rtif ied  i l ln e s s  (including but not lim ited  to , p regnancy , m is 
c a r r ia g e , ch ild b irth , and reco v e ry  th e re fro m ), not exceeding one (1) y e a r  and 
up to two (2) y e a rs  by ag reem en t betw een the Union and E m p lo yer. Seniority  
shall acc ru e  during such p erso n a l and illn e s s  leav e . L eav es of absence in ex ­
c e ss  of the foregoing p erio d s m ay be g ran ted  by the E m ployer, but re ten tio n  
a n d /o r  a c c ru a l of sen io rity  in such event sh a ll re q u ire  ag reem en t by the Union 
and the E m ployer. E m ployees d es ir in g  a leave of absence  o th er than fo r illn e ss  
o r in ju ry  m ust do so in w ritin g . E m ployees re tu rn in g  from  il ln e s s , in ju ry  a n d /o r  
approved leave of absence shall notify the m anager by T h u rsd ay  noon of h is  av a il­
ab ility  fo r w ork the following week.
•D. Sick L eave and Pay
/  A ll em ployees who becom e ill o r  in ju red  sha ll be en titled  to sick  leave  with pay 
\  fo r absence occasioned  by such illn e s s  o r  in jury  on the following b a s is :
1. F i r s t  of the m onth following h is  date of h ire , an em ployee w ill be elig ib le  fo r 
one (1) day sick leave with pay fo r scheduled tim e lo s t fo r each two (2) m onths of 
em ploym ent up to a m axim um  of six  (6) days p e r ca len d a r y e a r .
2. A lte r  one (1) y e a r 's  se rv ic e , each em ployee sha ll be e lig ib le  fo r six (6) days 
sick  leave with pay fo r scheduled tim e lo s t p e r  ca len d a r y e a r .
Sick leave with pay shall be allow ed s ta rtin g  with the f i r s t  day of il ln e s s , provided 
that the E m ployer is  notified within an hour a f te r  the s to re  opens, if the em ployee 
is  scheduled fo r the opening sh ift, o r at le a s t  one (1) hour p r io r  to the com m ence­
m ent of the em p lo y ee 's  sh ift if the em ployee is  scheduled  fo r-a  sh ift o th e r than 
the opening sh ift.
Each em ployee, re g u la r  o r p a rt tim e , sha ll be paid fo r any unused sick  days by 
M arch 15th of the following y e a r , at the ra te  of pay he was rece iv in g  a s  of the 
January  1st im m ed iate ly  preced ing  the M arch 15 date . P aym en ts a re  to be made 
on the b a s is  of eight (8) h o u rs  fo r each unused day fo r re g u la r  em ployees, and 
five (5) hours fo r each unused day fo r p a rt tim e em]3oyees.
E . M ilita ry  Service
I Any em ployee who e n lis ts  o r is  inducted into m ilita ry  se rv ic e  sha ll re ta in  job 
^ 7 \ r i g h t s  and sen io rity  in accordance with the p ro v isio n s of app licab le  fe d e ra l and 
s ta te  law s.
F . An em ployee who is  a m em b er of the N ational G uard  o r U. S. G overnm ent 
R ese rv e  P ro g ram  sh a ll have the option of taking a leave  of absence r a th e r  than 
u se  vacation  tim e fo r  the purpose of p artic ip a tin g  in one of the above nam ed 
p ro g ram s.
G. E m ployees prom oted  out of the bargain ing  unit into a su p e rv iso ry  position , 
shall have th e ir  sen io rity  fro zen  fo r a period  of up to one (1) y e a r .
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IA R T IC L E  20
HEALTH AND W ELFARE
A. F u ll- tim e  E m ployees
(a) E ffective May 1, 1974, the E m ployer sh a ll con tribu te  to the R eta il S tore E m ­
ployees Unions A .F .L ,  - C .l .O .  In su ran ce  Fund fo r  hea lth  and w elfa re , including 
dental and optical p u rp o ses  the sum of fif ty -sev en  d o lla rs  and th ir ty -s ix  cen ts 
($57.36) p e r  month each fo r the following em ployees:
(1) All fu ll- tim e  em ployees - -  con tribu tion  to com m ence the f i r s t  (1st) 
of the m onth following ninety (90) days of continuous fu ll- tim e  se rv ice ; 
and
(2) All p a r t- t im e  em ployees - -  co n tribu tions to com m ence the f i r s t  
(1st) of the m onth following the com pletion  of an av erag e  of th ir ty  (30) 
h o u rs o r m ore p e r week (including the h o u rs of w ork on Sundays and 
holidays) fo r tw elve (12) consecutive w eeks,
(b) The E m ployer shall continue co n tribu tions fo r a fu r th e r  period  of six (6) m onths
fo r any of said  em ployees reduced  to p a r t- t im e  o r  le s s  than th ir ty  (30) h o u rs  s ta tu s
through no fault of th e ir  own (and th e re a f te r  if re s to re d  to fu ll tim e o r  th ir ty  (30)
hour sta tus); and th e re a f te r  a s  provided in Section B. (a) (2) of th is  A rtic le ,%
(c) The E m ployer sh a ll continue con trib u tio n s fo r any of sa id  em ployees up to 
th re e  (3) m onths during absence from  work due to com pensab le o r non-com pensable 
in ju ry  o r  i l ln e s s .
(d) E m ployer shall m ake m onthly con trib u tio n s on a il  e lig ib le  em ployees on the 
E m p lo y e r 's  ac tive  p ay ro ll a s  of the f i r s t  (1st) day of each m onth, paym ents to be 
m ade by the fifteen th  (15th) of each  m onth.
(e) . E m ployer a g re e s  that the w aiting period  of ninety (90) days sh a ll be waived 
when h iring  em ployees cu rre n tly  covered  by the H ealth  and W elfare  P lan  of ano ther 
em ployer group by m aking the delinquent con tribu tion , if any, but sha ll not be r e ­
qu ired  to pay m ore than one (1) m onth delinquency.
(f) E m ployer con tribu tion  sha ll im m ed ia te ly  be d iscontinued  a s  follows:
(1) leave of absence (pregnancy o r o th er).
(2) vo luntary  quit.
(3) te rm in a tio n  fo r cau se .
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(4) em ployee req u est fo r  change in s ta tu s  from  fu ll- t im e  to p a r t- t im e .
(5) layoff.
(g) E m ployer con tribu tion  sha ll be re su m ed  on the f i r s t  (1st) of the m onth im m e­
d iate ly  following the re tu rn  to work on E m p lo y e r 's  ac tive  p ay ro ll a f te r  il ln e s s , in ­
ju ry , leave of absence , layoff, a n d /o r  re in s ta te m en t to fu ll- tim e  s ta tu s  providing 
E m ployer con tribu tion  had been p rev iously  d iscontinued ,
(h) Until the effective date of the foregoing p ro v is io n s , the E m ployer shall con­
tinue health  and w elfare  con tribu tions as provided  in the p r io r  ag reem en t of the 
•parties.
B . P a r t- t im e  E m ployees
(a) E ffective May 1, 1974, the E m ployer sha ll co n tribu te  to the R e ta il S tore E m ­
p loyees Unions A .F .L .  -C .I .O . In su ran ce  Fund fo r hea lth  and w elfa re  including 
dental and optical p u rp o ses the sum  of th ir ty -o n e  d o lla rs  and fou rteen  cen ts ($31, 14) 
p e r  month each fo r:
(1) P a r t- t im e  em ployees - -  con trib u tio n s to com m ence the f i r s t  (1st) of
the month following six  (6) m onths of continuous se rv ice  (excepting e m ­
ployees in the B ag g e r-C a rry o u t and High School Student c le rk  c la s s if ic a ­
tions, provided that se rv ic e  in such excepted c la ss if ic a tio n s  sha ll be 
c red ited  in com putation of the six (G) m onths period  in the event said  ex ­
cepted em ployees shall becom e c la ss if ied  in a c la ss if ic a tio n  sub ject to 
E m ployer con tribu tions); and •-
(2) Any em ployee p rev io u sly  covered  under Section A. (b) of th is  A rtic le , 
ir re sp e c tiv e  of length of se rv ice  (until re s to re d  to fu ll tim e o r th ir ty  (30) 
hour s ta tu s).
(b) The E m ployer sh a ll continue con trib u tio n s fo r any of sa id  em ployees up to th ree
(3) .m onths during absence from  w ork due to com pensab le o r  non-com pensab le  in ju ry  
o r il ln e s s .
(c) The E m ployer sha ll m ake con tribu tions on a ll e lig ib le  em ployees on the E m ­
p lo y e r 's  ac tive pay ro ll a s  of the f i r s t  day of each m onth, paym ents to be m ade by 
the fifteen th  (15th) of each m onth.
(d) The E m ployer a g re e s  that the w aiting period  of six (6) m onths w ill be waived 
when h iring  em ployees c u rre n tly  covered  by the h ea lth  and w elfa re  p lan  of ano ther 
em ployer group by m aking the delinquent con tribu tion , if any, but sha ll not be r e ­
qu ired  to pay m ore than one (1) m onth delinquency.
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(e) E m ployer con tribu tion  sh a ll im m ed ia te ly  be d iscontinued as follows;
(1) leave of absence (pregnancy o r o ther)
(2) vo lun tary  quit
(3) te rm in a tio n  fo r  cause
(4) layoff
(f) E m ployer con tribu tions sh a ll be re su m ed  on the f i r s t  of the m onth im m ediate ly  
following re tu rn  to w ork on the E m p lo y e r 's  ac tive  p ay ro ll a f te r  i l ln e s s , in ju ry , 
le a v e  of absence, layoff a n d /o r  re in s ta te m en t to p a r t tim e s ta tu s  providing  E m ” 
p lo yer con tribu tions had been p rev iously  d iscontinued.
(g) The E m ployer a g re e s  to p a rtic ip a te  in and co n tribu te  to the R e ta il Store E m ­
p loyees Unions A FL -C IO , In su ran ce  Fund and, a s  ap p licab le , the H ealth and 
W eliare  P lan th e re u n d e r. The Employer- sh a ll execute an in stru m en t ag reeing  
to abide by the p ro v isio n s of the applicab le  T ru s t A greem en t, a s  am ended (and 
the applicab le P lan  as am ended).
The foregoing p ro v isio n s a re  intended to e s tab lish  the b a s is  and am ount of E m ­
p lo yer con tribu tions to the R eta il S tore E m ployees Unions A FL -C IO , Insu rance 
Fund and nothing h e re in  contained shall be deem ed to e s ta b lish  the b en efits  o r 
b en e fic ia rie s  of the Fund, which shall be d e te rm in ed  by the T ru s te e s  th ereo f, 
pu rsuan t to the T ru s t  A greem ent a s  from  tim e to tim e am ended, and app licab le  
in su ring  A g reem en ts , as from  tim e to tim e am ended.
C. N otw ithstanding the p ro v isio n s of A rtic le  6 of th is  A greem ent the Union r e ­
se rv e s  the righ t to e x e rc ise  a ll law ful econom ic re c o u rs e , including s tr ik e s  o r ' 
o th er concerted  a c tiv itie s  in support of dem ands fo r delinquent co n trib u tio n s, if 
any, owed by the E m ployer to the R etail S tore E m ployees Unions A FL -C IO , In­
su ran ce  Fund. P rov ided , how ever, such ac tion  sha ll not take p lace  until the 
A d m in is tra to r of the Fund no tifies the E m ployer, in w riting , of the delinquency.
ARTICLE 21 
PENSION PLAN
A. The E m ployer a g re e s  to p a rtic ip a te  in and co n tribu te  to the R eta il S tore E m ­
ployees Unions A FL-C IO  and Food E m p lo y e rs  Jo in t P ension  Fund and, a s  app licab le , 
the Pension  P lan  th e reu n d e r. The E m ployer sh a ll execute an in s tru m en t agi‘eeing 
to abide by the p ro v is io n s  of the app licab le  T ru s t A greem en t, a s  am ended (and the 
applicab le P lan  a s  am ended).
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B. E ffective May 5, 1974, the E m ployer sh a ll m ake con trib u tio n s in the sum  of 
eighteen cen ts ($. 18) p e r  hour; effective M arch 23, 1975 the sum  of tw enty-tw o 
cen ts ($.22) p e r  hour; effective M arch  28, 1976 the sum  of tw en ty-five cen ts 
($.25) p e r hour fo r a ll hours w orked up to eight (8) h o u rs  p e r  day and up to fo rty  
(40) hours p e r ca len d a r week by m em b ers  of the barga in ing  unit, including h o u rs  
of holiday and vacation  pay. C on tribu tions sha ll be m ade a f te r  the em ployee has 
com pleted th irty  (30) days of se rv ice  on the E m p lo y e r 's  ac tive  p ay ro ll. No con­
trib u tio n s  shall be m ade by the E m ployer fo r  em ployees off w ork fo r  any re a so h .
C . The foregoing p ro v isio n s a re  intended to e s tab lish  the b a s is  and am ount of 
E m ployer con tribu tions to the R eta il S tore E m ployees Unions A FL-C IO , and Food 
.E m p lo y ers Jo in t Pension  Fund and nothing h e re in  contained sh a ll be deem ed to
e s ta b lish  the benefits o r b e n e fic ia rie s  of the Fund, w hich sh a ll be d e te rm in ed  by 
the T ru s te e s  th ereo f, pu rsuan t to the T ru s t A greem en t, a s  fro m  tim e to tim e 
am ended, and app licab le  insu ring  ag re em e n ts , a s  from  tim e to tim e am ended.
D. N otw ithstanding the p ro v isio n s of A rtic le  6 of th is  A greem en t, the Union r e ­
se rv e s  the righ t to e x e rc ise  a ll law ful econom ic re c o u rse , including s tr ik e s  o r  
o th er concerted  a c tiv itie s  in support of dem ands for delinquent co n trib u tio n s, if 
any, owed by the E m ployer to the R eta il S tore E m ployees Unions A FL -C IO  and 
Food E m ployers Joint P ension  Fund. P ro v id ed , how ever, such action  sh a ll not take 
p lace until the A d m in is tra to r  of the Fund n o tifies the E m p lo yer, in w riting , of the 
delinquency.
ARTICLE 22
In o rd e r  to fa c ilita te  the p ro p e r functioning of any em ployee benefit p lan , and to 
in su re  that con tribu tions a re  being m ade fo r a ll em ployees covered  by th is  A g re e ­
m ent in accordance with the p ro v isio n s of the B argain ing  A greem en t, the E m ployer 
h ereb y  a g re e s  in acco rdance with the p ro v isio n s of the T ru s t A greem en ts (R etail 
S tore E m ployees Unions A F L -C IO ., In su ran ce  Fund, R e ta il S tore E m ployees 
Unions A FL-C lO  and Food E m p lo yers  Jo in t Pension  Fund) to the exam ination  of 
those  re c o rd s  deem ed n e c e s sa ry  by a ce rtif ie d  public accoun tan t, o r  by any o ther 
p a rty  to be m utually  ag reed  to by the p a r t ie s  h e re to .
ARTICLE 25 
SENIORITY
A. Seniority  is  the length  of continuous em ploym ent with the E m p lo yer. Seniority  
sha ll be dated from  the date em ployee ac tu a lly  re p o r ts  fo r w ork. Under th is  
definition, the la s t em ployee h ired  sh a ll be the f i r s t  to be la id  off. R eca ll to 
work shall be governed by the sam e p rin c ip le  of sen io rity .
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A bsence iro m  work, a s  se t fo rth  in th is  A greem en t, sha ll not b reak  sen io rity . 
Seniority  m ay be broken only by the following:
i
1. Quit.
2. Ju s tifiab le  d isc h a rg e .
3. L ay-off of m ore  than one (1) y e a r .
4. F a ilu re  to re tu rn  to work in acco rd ance  with the te rm s  of leave of absence .
a. f a i lu r e  to re tu rn  to work a f te r  a lay -o ff w ithin one (1) week a f te r  
re ce ip t of notice from  the E m ployer.
11. i o r the purpose of th is  a r t ic le , a fu ll- tim e  em ployee is  Oxie who is h ired  a s  
such o r a p a r t- tim e  em ployee who av e rag e s  th ir ty  (30) h o u rs  o r m ore p e r week 
(including the hours of work on Sundays, holidays and a ll com pensab le absence 
pay) for tw elve (12) consecutive ca len d a r w eeks. Seniority  sh a ll r e v e r t  to the 
i i r s t  day worked of the tw elve (12) w eeks qualifying period  fo r p u rp o se s  of d e ­
term in ing  sen io rity  fo r health  and w elfare  and vacation  e lig ib ility  only. No o ther 
fu ll-tim e  b en e lits  a re  payable during the twelve (12) week qualifying p erio d . A 
p a r t- t im e  em ployee is an em ployee who re g u la rly  w orks le s s  than th ir ty  (30) 
h o u rs p e r week. A fu ll- tim e  em ployee involun tarily  reduced  to p a r t- t im e  shall 
continue to be c la ss if ied  and tre a te d  a s  fu ll- tim e  until he has av erag ed  le s s  than 
th ir ty  (30) hours per week (including the hours of work on Sundays, ho lidays and 
a ll com pensable absence pay) fo r  tw elve (12) consecutive ca len d a r weeks.
The E m ployer shall m ain ta in  and fu rn ish  from  tim e to tim e upon the U nion 's r e ­
quest a sen io rity  l is t  of a ll em ployees covered  by th is  A greem ent a s  follow s:
1. D epartm ent H eads by c la ss if ic a tio n .
2. F u ll- tim e  em ployees by c la ss if ic a tio n .
3. P a r t- t im e  em ployees by c la ss if ic a tio n .
f o r  sen io rity  p u rp oses , high school student c le rk s  and c le rk -c a s h ie r s  a re  one c la ss if ica tio n .
P a r t- t im e  em ployees sha ll not accum ulate  sen io rity  over fu ll- tim e  em ployees.
A lu ll- tim e  em ployee (including dep artm en t head) su ffering  a reduction  of hours 
o r  la id -o lf  shall liave the righ t to d isp lace  a le s s  .senior em ployee of the sam e job c la ss ifica tio n .
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1 th e re  is no jun io r fu ll- tim e  em ployee in the sam e job c la ss if ic a tio n  then such 
lu ll- tim e  em ployee sha ll have the righ t to d isp lace  a p a r t- t im e  em ployee in the 
sam e job c la ss if ic a tio n  that will give him  the m axim um  n o u rs  of work o r d isp lace  
a lu ll- tim e  em ployee in a l e s s e r  job c la ss if ic a tio n  fo r  fu ll- tim e  work based  on 
sen io rity  in the job c la ss if ic a tio n . P a r t- t im e  em ployees sha ll have sen io rity
among o th er p a r t- t im e  em ployees under the sam e conditions en u m era ted  fo r fu ll- tim e  em ployees.
W ithin each sen io rity  l i s t ,  sen io rity  shall be applied in the following p recedence:
1. Store wide.
2. S u p e rv iso rs ' te r r i to r y .
3. E m ployer-w ide w ithin the geog raph ical ju r isd ic tio n  of the Local Union.
C. When a fu ll- tim e  em ployee (o ther than a dep artm en t head) is  invo lun tarily  r e ­
duced to p a rt tim e , h is sen io rity  sha ll be fro zen , and shall pick up p rev io u s fu ll­
tim e sen io rity  when re tu rn e d  to fu ll tim e . When a fu ll- tim e  em ployee vo lun tarily  
redu ces h im se lf to p a r t tim e , h is  p a r t- t im e  sen io rity  is  dated from  the o rig in a l * date of h ire .
When a departm en t head is  involun tarily  reduced h is  sen io rity  sha ll be fro zen , and 
he sha ll be re tu rn ed  to h is p rev ious d ep a rtm en t head c la ss if ic a tio n  and sh a ll pick 
up p rev ious sen io rity  in such c la ss if ic a tio n . When a d ep a rtm en t head vo lun ta rily  
redu ces h im self, he shall have the righ t to re tu rn  to h is  fo rm e r c la ss if ic a tio n  in acco rdance with sen io rity .
In the event a departm en t head is  reduced  and has no se n io rity  in an o th er d e p a r t­
m ent head c la ss if ica tio n , he shall have the rig h t to use h is  to ta l y e a rs  of fu ll-tim e  
sen io rity  to d isp lace  a c le rk -c a s h ie r .
D. P rom otions
------ -  .............S eniority  sha ll p rev a il in p rom otions a s  follows:
1. Senior p a r t- t im e  em ployees sha ll be prom oted  to fu ll- tim e  1
em ploym ent over new h ire s .
2. Seniority  sh a ll p rev a il in p rom otions to any h ig her paid jobs.
3. P rom otions to D epartm en t Head c la ss if ic a tio n s  w ill be given to 
the m ost sen io r fu ll- tim e  em ployee who has signed the posted  bid no tice .
P erm anen t prom otions to h igher paid jobs sha ll be based  on sen io rity  w ithin a 
s u p e rv is o r 's  te r r i to r y .  Job openings for P roduce M anager, Dead G ro ce ry ,
Head C a sh ie r, Head Stock, Head D elica tessen , Head D airy , and A ss is tan t Head 
C ash ie r shall be posted  in the affected  su p e rv iso rs ' s to re s  fo r  a perio d  of th ree  
(.1) days and the m ost sen io r em ployee bidding shall be prom oted  on a th ir ty  (30) 
day tr ia l  b a s is , (in the case  of prom otion  to P roduce M anager the t r i a l  perio d  
may be extended an additional th ir ty  (30) days, ) during which tim e the em ployee 
may be reduced to h is fo rm e r s ta tu s  fo r  ju stifiab le  re a so n s . An em ployee who 
m ay be reduced  to h is fo rm e r s ta tu s  fo r ju s tifiab le  re a so n s  sh a ll be d isqualified  
iro m  rebidding fo r the sam e D epartm ent Head c la ss if ic a tio n  for at le a s t  ninety 
(90) days. The em ployee shall re ce iv e  the c la ss if ied  d ep artm en t head  ra te  of 
pay during the t r ia l  p erio d . The vacancy c re a te d  by the p ro m o tio n 'sh a ll not be 
perm anen tly  filled  until the o rig in a l t r ia l  period  is  com plete , a f te r  which the 
vacant job shall be posted . The tem p o ra ry  appointee sh a ll re ce iv e  the c la s s i ­fied ra te  of pay.
D epartm ent heads whose sen io rity  has been fro zen  as  provided  under Sec. C, 
above shall by signing the job posting rece iv e  p re fe re n c e  fo r the posted  position  
in accordance with sen io rity  in the job c la ss if ic a tio n .
P erm anen t fu ll- tim e  v acan c ies  fo r  c le rk -c a s h ie r s  sh a ll be posted  w ithin the a f ­
fected  s u p e rv is o r 's  s to re s  fo r a period  of th re e  (3) days and the m ost sen io r 
em ployee bidding shall be re c la ss if ie d  to fu ll- tim e .
F u ll- tim e  c le rk -c a s h ie r s  whose sen io rity  has been fro zen  as provided under 
Sec. C. above shall by signing the job posting rece iv e  p re fe re n c e  fo r the posted  
position  in acco rdance with sen io rity .
F o r  the p u rp oses of bidding a s  stated  in the above se c tio n s , the su p e rv iso rs  
te r r i to r y  shall rem ain  for the du ration  of the A greem en t a s  they w ere at the exe- , 
cution date of th is  A greem en t.
C opies of the job postings and su ccessfu l b id d e rs  signed and dated  by the s to re  
m anager o r h is  re p re se n ta tiv e , shall be fu rn ished  to the Union,
In the event the E m ployer fa ils  to post n o tices fo r prom otion  and job openings, 
the aggrieved em ployee sh a ll be com pensated  fo r lo s s  of h o u rs , additional pay 
a n d /o r  both.
E . T ra n s fe rs
When the tr a n s fe r  of an em ployee to a d iffe ren t s to re  becom es n e c e s sa ry  fo r ju s ­
tifiable reaso n s , such tr a n s fe r  shall be m ade in the re v e rs e  o rd e r  of sen io rity  o r 
on a voluntary  b a s is . The E m ployer shall m ake ev ery  effo rt to ass ig n  em ployees 
to a s to re  w here such tr a n s fe r  shall re q u ire  the le s s e r  tra v e l tim e from  h is  hom e. 
Such tra n s fe r  will not be applied in an a r b i t r a ry , c a p ric io u s  o r  d isc rim in a to ry  
m anner, no r shall it be u tilized  as  a device fo r c rea tin g  h a rd sh ip  to the em ployee 
in o rd e r to provoke h is  re s ig n a tio n .
i
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M  Umon s tew ard s shall have top sen io rity  with re sp e c t to layoffs (a reduction  in 
1 /  h o u rs  shall be construed  a s  a layoff) in th e ir  s to re s .  No Union s tew ard  shall be 
t r a n s te r r e d  without the consent of the stew ard  and the Union except in event of a s to re  closm g.
A RTICLE 24 
UNION COOPERATION
A. 1 he Union a g re e s  to the reason ab le  ru le s  and reg u la tio n s of the E m ployer in 
re g a rd  to punctual and steady a ttendance , conduct on the job, and a ll o th e r re a s o n ­
able ru le s  and reg u la tio n s es tab lish ed  by the E m p lo yer.
A hi. The Union a g re e s  to co o p era te  with the E m ployer in m ain ta in ing  and im prov- 
i nS safe working conditions and p ra c tic e s ; in im proving the c le an lin e ss  and good 
housekeeping of the s to re s ; and in ca rin g  fo r equipm ent and m ach in e ry .
C. The Union a g re e s  to co operate  in co rre c tin g  in e ffic ien c ies  of m em b ers  which 
m ight o th erw ise  n e c e ss ita te  d isch a rg e .
D. The Union reco g n izes the need fo r im proved m ethods and output in the in te re s t  
of the em ployees and the b u s in ess , and a g re e s  to co operate  with the E m ployer in 
the in sta lla tio n  of such m ethods, in suggesting  im proved m ethods, and in the edu­
ca tion  of i ts  m em b ers  in the n ecess ity  fo r such changes and im p ro v em en ts .
E . The Union reco g n izes  the need fo r con serv a tio n  and the e lim in a tion  of w aste 
and a g re e s  to cooperate  with the E m ployer in suggesting  and p rac tic in g  m ethods 
in the in te re s t  of co n serv a tio n  and w aste e lim ina tion .
ARTICLE 25 
GENERAL
A. It is  ag reed  that in the event any a r t ic le , section  o r  c lau se  h ereo f shall be 
deem ed invalid under app licab le  law  o r reg u la tio n s  that the v a rio u s  rem ain ing  
a r t ic le s ,  sec tio n s and c la u se s  of th is A greem ent shall be deem ed to .be sev erab le  
and of continuing effect in so fa r a s  they shall not be affec ted  th e reb y ,
B. Use of the m ale gender h e re in  sha ll, except a s  context re q u ire d  o therw ise .be  
deem ed to include the fem ale g en d er.
C. No em ployee o r applicant fo r em ploym ent covered  by th is  A greem ent sha ll be 
requ ested  o r req u ired  by any re p re se n ta tiv e  of the E m ployer to be the sub ject of 
Polygraph (lie d e tec to r) te s t  fo r any re a so n  w hatso ever.
D. The E m ployer and the Union shall not d isc rim in a te  ag a in st any em ployee 
io r  re aso n s  of age, sex, ra c e , re lig io n , c ree d , co lo r, national o rig in  o r Union ac tiv ity .
E . 1 he E m ployer sha ll d isplay  Union s to re  c a rd s , which shall be fu rn ished  by 
the Union, in each of the E m p lo y e r 's  s to re s  covered  by th is  A greem en t. Such 
c a rd s  shall rem ain  the p ro p erty  of the Union and shall be su rre n d e re d  on dem and.
F . The E m ployer will not schedule m eetings so as  to conflic t w ith re g u la r  o r 
specia l m eetings of the Union.
G. In the event tliat the E m ployer con tem p la tes the in troduction  of m ajo r techno­
log ica l changes affecting  bargain ing  unit work, advance notice of such change will
/, • be given to the Union. If requ ested  to do so , the E m ployer w ill m eet w ith the 
Union to d isc u ss  the im plem entation  of such changes befo re  putting such changes 
into effect.
In any d iscu ss io n s  tliat a re  fo rthcom ing  as a re s u lt  of techno log ical change. Doth 
p a r tie s  a re  ag reed  tliat they w ill m ake every  e ffo rt to a r r iv e  at m utually  ag reeab le  
d ec is io n s with re g a rd  to those full tim e m em b ers  of the bargain ing  unit (on the 
payro ll as of the date of ra tif ic a tio n  of th is  A greem ent) who m ay becom e d is ­
placed a s  a d ire c t re su lt  of the technological change.
ARTICLE 26 
EXPIRATION
T h is A greem ent shall be effective the 5th day of May, 1974, a nd shall continue in 
fu ll fo rce  and effect to and including M arch 26, 1977, a nd th e re a f te r  from  y e a r  to 
y ea r un less e ith e r  p a rty  se rv e s  notice in w riting  upon the o th e r a t le a s t  sixty  (60) 
days p rio r  to said  exp ira tio n  date o r any an n iv e rsa ry  th e reo f th a t such p arty  d e ­
s i r e s  to te rm in a te  th is  A greem en t. It is ag reed , how ever, that w here no such 
te rm in a tio n  notice is  se rv ed  and the p a r t ie s  d e s ire  to continue th is  A greem ent, 
but d e s ire  a lso  to nego tiate  any changes o r  re v is io n s  in th is  A greem en t, each 
p arty  may se rv e  upon the o th er a no tice , at le a s t  sixty (60) days p r io r  to said 
exp ira tion  date o r  any an n iv e rsa ry  th ereo f, advising that such  p a rty  d e s ire s  that 
the p a r tie s  change o r  re v ise  designated  p rov isions of th is  A greem en t. Pending 
nego tiations on such proposed  changes o r re v is io n s , o r  pending effectuation  of 
changes o r rev is io n s  which may in fact lie nego tiated , th is  A greem ent shall con­
tinue in full fo rce  and effect, provided that the p a r t ie s  re s e rv e  the rig h t without 
fu r th e r  notice, and notw ithstanding the p ro v isio n s of A rtic le  6 h ereo f, to e x e r ­
c ise  all lawful econom ic re c o u rse , including s tr ik e s  o r o th e r co n certed  a c tiv itie s , 
in support of dem ands fo r change o r  rev is io n , and to thereupon , by notice to such 
effect, forthw ith te rm in a te  th is  A greem ent.
IN WITNESS W HEREOF, the sa id  p a r t ie s  have caused  duplicate  cop ies h e reo f to 
be executed by th e ir  duly au tho rized  o ff ic e rs  a s  of th is  
— r r -  , i ‘J 7 4 . day of
FOR THE EM PLOYER:
THE KROGER CO. OF DETROIT 
MICHIGAN
C  . W  .  ^  c
FOR THE UNION:
RETAIL STORE EM PLOYEES UNION 
LOCAL NO. B76
JT orace Brow n, P re s id e n t ----
e a s u re r
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APPENDIX A
A. E m ployees sha ll be c la ss if ied  and paid the following ra te s :
E ffective - 5 /5 /7 4 3 /2 3 /7 5 1 /1 /76 3 /2 8 /7 6 10 /3 /76
B ag g er-C arry o u t
(see Sec. F . ) 
S ta rt $2. 30 $2. 30 $2.406 m onths $2.40 $2. 40 $2.5012 m onths $2.50 $2. 50 $2.60
•High School Student
(see Sec. G . ) 
S tart $3. 17 $3.57 $3.87 $3.976 m onths $3. 67 $4. 07 $4.37 $4.4712 m onths - sha ll p ro g re s s in and into the c le rk  c a sh ie r c la ss if ic a tio n
i • -
C le rk -C a sh ie r  ,i
S tart $4.02 $4. 42 f $4 .72 . $4 .826 m onths $4.49 $4. 89 \ M $5.19 $5.29
12 m onths $4. 96 $5. 36
(
$5.66 $5.76
Head C ash ie r v/o
f
S tart $5.22 $5.62 0 $5.92 $6.026 m onths $5.32 $5.72 V $6.02 $6.12
12 m onths $5. 58 $5. 98 ' / $6 .28 $6.38
A ssis tan t Head C a sh ie r - \
S tart $4. 87 $5.27 i \  / f  . / $5 .57 $5.676 m onths $5.00 $5.40 v/ v $5.70 $5.8012 m onths $5.21 $5.61 7 / $5.91 $6.01
Head D airy V
S tart $5. 17 $5. 57 $5.87 $5.97
6 m onths $5. 29 $5. 69 v\ $5 .99 $6.09
12 m onths $5.49 $5.89
h
f  /\ t
$6.19 $6.29
Head D elica tessen
X / u
S ta rt $5. 17 $5.57 $5.87 $5.97
6 m onths $5.29 $5.69 $5.99 $6.09
12 m onths $5.49 $5.89 . $6. 19 $6.29
Head Stock 
S tart $5.26 /$5. 66 $5.96 $6.06
6 m onths $5.36 $5.76 $6.06 $6.16
12 m onths $5.51 $5.91 \’ f $6.21 $6.31
Effective - 5/5 '/74 3 /25 /75 3 /2 8 /7 6 10/3/76
P roduce M anager 
S tart $5.59 $5.99 $6.29 $6.39
6 m onths $5. 72 $6.12 $6.42 $6.52
12 m onths $5.96 $6.36 $6.66 $6.76
I lead G rocery
S tart $5.59 $5.99 $6.29 $6.39
6 m onths $5.72 $6. 12 $6.42 $6.52
12 m onths $5.96 $6.36 $6.66 $6.76
All em ployees covered  by th is A greem ent on the pay ro ll on the date of ra tif ica tio n
shall rece ive  an in c re a se  over th e ir  basic hourly  ra te  of pay o r the m inim um  ra te
applicab le for th e ir  re sp ec tiv e  experience  
g re a te r  as follows:
a s  provided  above, w hichever is  the
E ffective - 5 /5 /7 4 3 /2 3 /7 5 3 /2 8 /7 6 10/3/76
B a g g er-C arry o u t . 10 - - -
High School Students .60 .40 . 30 . 10
C le rk -C a sh ie r .60 .40 . 30 . 10
Head C ash ie r .60 .40 . 30 . 10
A ss is tan t Head C a sh ie r . 60 .40 . 30 . 10
Head D airy . 60 . 40 . 30 . 10
Head Stock . 60 .40 . 30 . 10
Head D elica tessen . 60 .40 . 30 . 10
P roduce M anager .60 .40 . 30 . 10
Head G rocery  
B. C ost of Living
.70 .40 .30 . 10
1. A cost of living allow ance shall be provided fo r  a ll em p loyees. The am ount of 
the cost of living allow ance shall be d e te rm in ed  and re d e te rm in e d , a s  provided 
below, on the b asis  of the "C o n sum ers P r ic e  Index fo r M oderate Incom e F a m ilie s  
in L arge C itie s . New S e rie s  (All Item s). " published by the B ureau  of L abor 
S ta tis tic s , U. S. D epartm en t of L abor (1967 = 100) and re fe r re d  to h e re in  as
the Index.
2. The cost of living allow ance, based  on the d iffe ren ce  betw een th e-Jan u ary , 1974 
and June. 1074 Index, shall be effective the f ir s t  pay period  beginning on o r a f te r  
O ctober 1, 1074, until the f i r s t  pay period  beginning on o r a f te r  O ctober 1, 1975; 
and th e re a f te r , a s  ad justed , based  on the d iffe ren ce  betw een the Jan u ary , 1975 
and June, 1075 Index, shall be effective the f i r s t  pay period  beginning on o r a f te r  
O ctober 1, 1975, until the f i r s t  pay period  beginning on o r  a f te r  O ctober 1, 1975; 
and th e re a fte r , a s  ad justed , based on the d iffe ren ce  betw een the Jan u ary , 1076 
and June , 1076 Index, shall be effective the f i r s t  pay perio d  beginning on o r a f te r  
O ctober 1, 1976, until and including M arch 26, 1977.
O. A djustm ents in the cost of liv ing allow ance shall be made on the b a s is  of changes
in the Index a s  follow s, sub ject to the m in im um s and m axim um s h e re in a f te r  set forth :
C ost of Living Allowance B ased on D ifference Betw een the 
January  Index and the .lime Index of E ach Y ear 1974-1976
Change in 
Index
F i r s t .4
Second . 4
T h ird .4
F ourth . 4
F ifth . 4
Sixth . 4
Seventh . 4
Eighth .4
Ninth .4
Tenth .4
E leventh .4
C ents p er hour in c re a se  
in C ost of Living A llowance 
l£ p e r  hour 
p e r hour 
3<j p e r hour 
4<j p e r  hour 
5£ p er hour 
6£ per hour 
7<j p e r hour 
8(1 p e r hour 
9<j p er hour 
10<j p e r hour 
11 p e r hour
N otw ithstanding the foregoing schedule, th e re  sha ll be a m inim um  eight (8) cent 
and m axim um  eleven (11) cent, cost of liv ing allow ance in c re a se  ad ju stm en t, e f­
fective the f i r s t  pay period beginning on o r a f te r  O ctober 1, 1974; p lus ano ther 
m inim um  eight (8) cen t, and m axim um  eleven  (11) cen t, co st of living allow ance 
in c re a se  ad ju stm en t, effective the f i r s t  pay period  beginning on o r a f te r  
O ctober 1, 1975; p lus ano ther m inim um  eight (8) cen t, and m axim um  eleven 
(11) cent, cost of living allow ance in c re a se  ad ju stm en t, effec tive the f i r s t  pay 
period  beginning on o r a f te r  O ctober 1, 1976.
4. The cost of liv ing a llow ances shall becom e a fixed p a r t of the b ase  ra te s  for 
a ll c la ss if ic a tio n s .
5. Any cost of liv ing allow ance in c re a se s  during the life  of the ag reem en t sha ll 
be considered  a p a r t of any newly negotiated  ra te  ad justm en t in the succeeding 
A greem ent.
6. In the event the B ureau  of L abor S ta tis tic s  shall not issu e  the ap p ro p ria te  Index 
on o r  before the beginning of one (1) of the pay p erio d s r e fe r re d  to above, any 
ad justm en t in the allow ance req u ired  by such Index sh a ll be effective the begin- 
ning of the f ir s t  pay period  a f te r  re c e ip t of such Index. No ad ju stm en t, re tro a c tiv e  
o r  o th erw ise , shall be m ade in the am ount of the cost of liv ing allow ance due to 
any rev is io n  which m ay la te r  be m ade in the published  fig u res  fo r the Index fo? 
any month on the b as is  of which the allow ance has .been d e te rm in ed .
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‘ dt^ llnfe 111 he Index shail not reau lt in a reduction  of c la ss if ic a tio n  base te s .  Continuance of the cost of living allow ance sh a ll be contingent upon the 
continued av a ilab ility  of offic ial m onthly B ureau  of L abo r S ta tis tic s  P r ic e  Index 
in its  p re sen t form  and ca lcu la ted  on the sam e b a s is  a s  the Index fo r  1974 u n less  
o th erw ise  ag reed  upon by the p a r t ie s . If the fo rm  and ca lcu la tion  b a s is  of the 
Index m ate ria lly  changes during the life  of the A greem ent, the p a r t ie s  sha ll r e -
nCg.° ia e n s  Section on cost of liv ing allow ance, to achieve equivalen t a d ­ju stm en ts  to those o th erw ise  h e re in  provided .
C. A c le rk -c a s h ie r  who is re g u la rly  assig n ed  to a s s is t  the Head C a sh ie r  sh a ll 
be re c la ss if ie d  A ss is tan t Head C a sh ie r  and paid the c la ss if ic a tio n  ra te  on a ll hours worked in the work week.
° .  In ce rta in  s to re s  not em ploying a Head C a sh ie r , C le rk -C a sh ie rs  re g u la rly  
assig n ed  Head C ash ie rin g  re sp o n s ib ilit ie s  sh a ll be re c la s s if ie d  A ss is tan t Head 
C ash ie r and paid the c la ss if ic a tio n  ra te  on a ll h o u rs worked in the work week.
E . E m ployees scheduled to work betw een 6:00 p .m . and 6:00 a .rn .  a s  p a rt of 
a night stocking crew , shall re ce iv e  a p rem ium  of tw en ty-five cen ts  (25<p) p e r  
ho u r. When a m ajo rity  of the w eek 's work is  betw een 6:00 p .m , and 6:00 a . r n . ,  
such additional com pensation  sha ll be paid on a ll hours w orked. '* -
O ther em ployees shall rece iv e  tw enty-five cen ts  (25<j) p e r hour add itional co m ­
pensation  for tim e worked betw een 9:00 p .m . and 6:00 a .rn . (u n less the s to re  
c lo se s  at 9:00 p .m . ,  in which event the add itional com pensation  sha ll be paid fo r  
tim e w orked betw een 9:45 p .m . and 6:00 a . m . )
When the m ajo rity  of the w eek 's  work is  betw een 9:00 p .m . and 6:00 a . m . ,  the 
additional com pensation  sha ll be paid fo r the e n tire  w ork w eek.
Such additional com pensation  shall be added to the em p lo y ee 's  s tra ig h t tim e hourl) 
ra te  and the to tal used in com puting o v ertim e  a n d /o r  p rem iu m  pay and sh a ll a lso  
be paid fo r vaca tio n s, ho lidays, sick  days, e tc .
F • E m ployees c la ss if ied  as B a g g er-C arry o u t shall only bag sold m erch an d ise  at 
check stands, c a r ry  out sold m erch an d ise , stock g ro c e ry  bags a t check stan d s, 
sweep up and clean up check-ou t lan e s  and a re a s  in fron t of check-ou t lan es  and 
park ing  lo ts  only, re tu rn  shopping c a r ts  into the s to re , so r t em pty b o ttle s , and 
tie  up card b o ard  and c a r to n s . Such em ployees shall not be assig n ed  to any s to ck ­
ing du ties, operating  cash  re g is te r s ,  take p a r t in unloading of tru c k s , o r be m em b ers  of a night stocking crew .
G. High School S tudents" a s  h e re in  used, sh a ll be deem ed to include only students 
attending acc red ited  high schools, public o r  p riv a te , to and including g rad e  twelve 
(12). Any em ployee h ired  into th is  c la ss if ic a tio n  shall p ro g re s s  on six (6) m onths
-31 -
steps into and in the C le rk -C a sh ie r  c la ss if ic a tio n  upon com pletion  of twelve 
(12) m onths se rv ice  o r  on the f i r s t  pay period  following proven g radua tion  from  
High School, w hichever co m es f i r s t .
H. E m ployees in the High School Student c la ss if ic a tio n  shall not be p e rm itte d  to 
do any checking a t any of the cash  r e g is te r s  in the E m p lo y e r 's  s to re s .  T h is does 
not, how ever, include the bo ttle  refund r e g is te r  w here m oney is  not handled .
I. All new h ire s  with p r io r  com parab le  su p er m ark e t (within the p r io r  th re e  (3) 
y e a rs )  experience in the R eta il G ro cery  Industry  shall be p laced  in the p ro p e r 
p ro g re ss io n  ra te  fo r the c la ss if ic a tio n  co m m en su ra te  with p r io r  ex p e rien ce .
J . If new job c la ss if ic a tio n s  not p re sen tly  in ex is ten ce  a re  e s tab lish ed  the p a r tie s  
sh a ll, w ithin th ir ty  (30) days, negotiate ap p ro p ria te  wage ra te s .
K. R a tes  of pay and pay schedu les a s  se t fo rth  in the wage schedule above, shall 
rem ain  in effect fo r the life  of th is  A greem ent and shall co n stitu te  the b a s is  of 
d e te rm in a tio n  of w ages fo r tim e w orked.
L . The E m ployer sha ll post a ll h o u rs  paid fo r on pay check s tu b s .
M. In the event of absence fo r a period  of one (1) week o r m o re  of a P roduce  
M anager, Head C a sh ie r  o r  Head D airy , a full tim e em ployee shall be appointed 
to fill the vacancy and shall rece iv e  the wage ra te s  of the p a r t ic u la r  dep artm en t 
head he is re liev in g , but in no event le s s  than  twenty cen ts  (20<p) p e r hour m ore 
than h is own ra te . Any em ployee designated  by the s to re  m anager to re liev e  a 
Head G ro cery , Head Stock, A ssis tan t Head C a sh ie r o r Head D e lica te ssen  fo r a 
period  of one (1) week o r m ore shall rece ive  the ra te  of the em ployee he is  r e ­
liev ing , but in no event le s s  than twenty cen ts  (20<j) p er hour m o re  than h is  own 
ra te .
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, U . S .  D E P A R T M E N T  O F  L A B O R
Bu r ea u  o f  Labor  Statistics 
WASHINGTON, D.C. 20212
June 14, 1974
Local Union No. 876
G entlem en: /
OMB No. 44-R0003 
'  ’  App. exp. March 31, 1975
We have in our file of collective bargaining agreements a copy of your agree­
ment (s ) between the Kroger Company and its Detroit Branch and your union's #876. 
The latest agreement we now have on file expired in March 1974-
Would you please- send us a copy of your current agreement--with any supplements 
(e.g., employee-benefit plans) and wage schedules--negotiated to replace or to 
supplement the expired agreement. If your old agreement has been continued with­
out change or if it is to remain in force until negotiations are concluded, a 
notation to this effect on this letter will be appreciated. We would also appre­
ciate your sending us copies of your Health, Insurance, and Pension Plans.
I should like to remind you that our agreement file is open to your use, except 
for material submitted with a restriction on public inspection. You may return 
this form and your agreement in the enclosed envelope which requires no postage.
S in c e r e ly  y o u r s ,
\JULIUS SHISKIN 
Com m issioner
PLEASE RETURN THIS LETTER WITH 
YOUR RESPONSE OR AGREEMENTS) .
I f  more than one agreem ent i s  e n c lo s e d ,  p le a s e  p ro v id e  in fo r m a tio n  s e p a r a t e ly  fo r  
each agreem ent on the back o f  t h i s  form . (PLEASE PRINT)
1. NUMBER OF EMPLOYEES NORMALLY COVERED BY AGREEMENT 7 3 7 9 -  a p p r o x .
2 . Number and lo c a t io n  o f  e s ta b lis h m e n ts  co v ered  by agreem ent* 65 - see  p a g e  1, A r t . ? ,
3 . P ro d u ct, s e r v i c e ,  or typ e o f  b u s in e s s  s u p e r m a r k e t__________________ fo r  l o c a t i o n
4 . I f  p r ev io u s  agreem ent h as been ex ten d ed  w ith o u t ch an ge, in d ic a t e  new e x p ir a ­
t io n  d a te
R eta il Store E m ployees Union L ocal 876 313 896-2600___________________
(Name and P o s i t io n )  (Area code and te le p h o n e  number)
2550 W. G rand B lv d ., D etro it, M ichigan 48208
(Address) ( C i t y ,  S t a t e ,  and ZIP cod e)
m
